
under the protection 
of Saudi Aramco’s 
biodiversity program 

Abha’s
natural beauty on
full display

A female rüppell’s weaver feeds a chick at Saudi 
Aramco’s working Abha site. 
Year-round residents of southwestern Arabia, this 
exquisite species feeds on seeds and small insects, 
and, to attract females, the hardworking male 
builds many hanging nests in trees.

see pages 6 and 7

Abha lies within a region listed 
as one of the world’s 36 Endemic 
Biodiversity Hotspots, and is one of 
many sanctuaries of biodiversity thriving 
alongside the company’s operating 
areas — each working site a testament 
to decades of conservation coexisting 
with the oil and gas industry.

The company’s Abha site is a 
nationally significant wilderness 
area within one of the most 
biologically important landscapes 
on Earth — the Asir Mountains.

(Photo: Ding/MPD)
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technical services, and training were also 
signed with HHI to ensure capability build-
ing and knowledge transfer. 

This project award strengthens the busi-
ness relationship between IMI and its 
shareholders while contributing to the de-
velopment of a localized maritime industry 
supply chain infrastructure, technical exper-
tise for Saudis, and a track record in ship-
building.

New Aramco Singapore office marks regional downstream 
expansion and integration

building a platform for contractor excellence in Abqaiq

supporting a new maritime industry
International Maritime Industries signs order with Bahri, Hyundai for first VLCC

Abdulaziz M. Al-Judaimi, cutting the ribbon, inaugurates the new Aramco office in Singapore, 
accompanied by (from left) Nader A. Al-Arfaj, Ibrahim Q. Al-Buainain, Ahmed A. Al-Subaey, Ziad 
T. Al-Murshed, and Anwar A. Al-Hejazi. “Saudi Aramco has significantly expanded its presence in 
Singapore in recent years with the expansion of the Aramco Asia-Singapore office and the setup 
of Aramco’s first international trading office in Singapore,” said Al-Judaimi.

Fathi K. Al-Saleem 
(left) and Abdullah 
Aldubaikhi lay the 
groundwork for the 
ordering of the first 
VLCC to International 
Maritime Industries 
and the King Salman 
Complex for 
International 
Maritime Industries 
and Services at Ras 
al-Khair.

Abdullah W. Al-Dossari of 
the Qurayyah Sea Water 
Maintenance Division 
shares insights during the 
recent “Contracts Field 
Management Excellence 
Forum” in Abqaiq. The 
one-day forum featured 
a series of presentations 
designed to help 
employees who work 
with contractors in the 
Southern Area Oil 
Operations plants.

Singapore — Aramco is expanding its 
downstream business at home as well as in 
new markets, particularly in Asia, in its ef-
forts to become the largest integrated en-
ergy firm.

As part of its expansion plan, Aramco has 
moved to a new and bigger office in Singa-
pore at OUE Bayfront. Occupying 28,665 
square feet of prime office space with more 
than 180 workstations, Aramco’s new office 
houses three business entities — Aramco 
Asia-Singapore, Aramco Trading Singapore, 
and S-OIL Singapore — under one roof.

Singapore critical for 
expansion in eastern Asia

Abdulaziz M. Al-Judaimi, senior vice pres-
ident of Downstream, inaugurated the new 
office, accompanied by Ahmed A. Al-Sub-
aey, vice president of Marketing, Sales, and 
Supply Planning, Ibrahim Q. Al-Buainain, 
president and CEO of Aramco Trading, Ziad 
T. Al-Murshed, vice president of Internation-
al Operations, Anwar A. Al-Hejazi, president 
of Aramco Asia, and Nader A. Al-Arfaj, man-
aging director of Aramco Asia-Singapore. 

Dubai — International Maritime Indus-
tries (IMI) recently signed an agreement 
with Bahri — a global leader in logistics 
and transportation — and a subsequent 
subcontract agreement with long-term 
partners Hyundai Heavy Industries Co. Ltd. 
(HHI) to build a 319,000 Deadweight Class 
Crude Oil Carrier, with delivery expected in 
2021. 

Other agreements related to licensing, 

Abqaiq — More than 60 Southern Area 
Oil Operations (SAOO) employees recently 
attended a “Contracts Field Management 
Excellence Forum” in Abqaiq. 

Hosted by the Sea Water Injection De-
partment (SWID), the one-day forum fea-
tured a series of presentations designed to 
help employees who work with contrac-
tors in SAOO plants.

Presenters and attendees alike showed 
a keen interest in building a platform and 
exchanging knowledge in ways to best ad-
minister contracts and work with contrac-
tors to maintain key company targets.

Sessions focused on a rich variety of crit-
ical topics such as Saudi Aramco’s iktva lo-

“In line with our plans to expand refining 
operations and petrochemical output, with 
a focus on China, India, and Southeast Asia, 
Aramco has significantly expanded its pres-
ence in Singapore in recent years with the 
expansion of the Aramco Asia-Singapore 
office and the setup of Aramco’s first inter-
national trading office in Singapore,” said 

five largest refining centers, with its chem-
icals and energy industry within the global 
top 10.

Besides Aramco Asia-Singapore, Aram-
co Trading Singapore and S-OIL Singapore, 
Singapore is also home to a world leading 
synthetic rubber company ARLANXEO — a 
wholly owned subsidiary of Saudi Aramco. 

The inauguration ceremony was also at-
tended by members of management of 
Aramco Trading, S-OIL, and Aramco affili-
ates and joint ventures such as ARLANXEO, 
PRefChem, FREP, and Motiva, as well as rep-
resentatives from Bahri, the Singapore Eco-
nomic Development Board, and Enterprise 
Singapore. 

Aramco’s presence in Singapore dates 
back to 1993, when a representative office 
was set up to provide services to sales and 
business development for Saudi crude and 
refined petroleum products in the Far East 
region.

In 2014, Aramco Asia-Singapore was es-
tablished to provide crude oil marketing in-
telligence, material sourcing, supply chain 
logistics, inspection, and other engineering 
services.

by Patsy Koh

Al-Judaimi. “Our new expanded office in 
Singapore underlines the importance of Sin-
gapore as a strategic location and positions 
Aramco well for future growth and expan-
sion in the Asia Pacific region.”

Singapore is the leading oil trading hub 
in Asia (third largest in the world after New 
York and London) and is among the world’s 

transferring knowledge, 
building new skills

Bahri has issued IMI its first VLCC order, 
which IMI will subcontract to HHI at its 
world-class facilities in Ulsan, South Korea. 

“This subcontract award provides many 
benefits for IMI, including transfer of 
knowledge from HHI to IMI, a mechanism 
to grant use of intellectual property to IMI, 
development plans for IMI employees to 
acquire new skills in shipbuilding and plan-
ning, as well as technical assistance,” said 
Fathi K. Al-Saleem, IMI CEO. “The project 
award will also contribute to the long-term 
growth of this new industry in Saudi Ara-
bia, and will enable IMI to independently 
build VLCCs in Saudi Arabia to the highest 
international shipbuilding standards.” 

Bahri CEO Abdullah Aldubaikhi said his 
company, too, is committed to playing a 
key role in transforming the Kingdom into 
a regional and global logistics and transpor-
tation hub. “Bahri has been exploring new 

horizons for industry cooperation to take its 
vision forward. This project award, which 
further strengthens our strong strategic re-
lationship with IMI and HHI, signifies a ma-
jor development in this direction.”

a significant addition 
to the Kingdom

IMI, located in the King Salman Complex 
for International Maritime Industries and 
Services at Ras al-Khair, will be the largest 
full service maritime facility in the Middle 
East and North Africa region. 

When complete, the annual capacity of 
the facility will be four new build offshore 
rigs and more than 43 new build vessels, 
including VLCCs, in addition to servicing 
more than 260 maritime products. 

The first phase of production operations 
is expected to commence toward the end 
of 2020, with the facility reaching its full 
production capacity by 2022. 

IMI is a joint venture between Saudi Ar-
amco, Lamprell, Bahri, and HHI.

calization program, the Contractor Work-
force Qualification Assurance Program, 
Safety Management System 7, contractor 
Saudization, construction safety manuals, 
contract administration tips, and contrac-
tor camp inspection. Presentations were 
designed to increase the working knowl-
edge among SAOO maintenance engi-
neers.

With its unique participation, contribu-
tions, and interactions, the forum provided 
value to all who attended.

The success of the forum was the result 
of a joint effort between the various cor-
porate entities, with SWID representatives 
leading the way by designing the program.
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New York — The Oil and Gas Climate 
Initiative (OGCI), a group of leading en-
ergy companies, recently introduced 
new measures to address climate chal-
lenges at its fifth annual conference in 
New York and said it was making prog-
ress curbing methane emissions.

Among the new efforts is one to spur 
large-scale investments in carbon cap-
ture, use and storage (CCUS) systems, 
with an early goal of doubling the 
amount of carbon currently stored glob-
ally before 2030. CCUS is a central part 
of efforts to achieve net zero emissions. 

“We are committed to helping to 
meet society’s lower carbon goals while 
reliably meeting the energy needs of bil-
lions of people for decades to come and 
leading at the cutting edge of technolo-
gy,” said Saudi Aramco chief technolo-
gy officer Ahmad O. Al-Khowaiter, who 
participated in working sessions at the 
event. “Our involvement with the OGCI 
demonstrates this commitment.”

reducing methane intensity, 
greenhouse gas, and more

OGCI also said its members are com-

mitted to reducing the amount of 
methane and carbon emissions in their 
upstream oil and gas operations, and 
supporting appropriate governmental 
policies that assign a value to carbon 
as a way to lower emissions. Members 
have already reduced their collective 
methane intensity by 9% and are on 
track to meet a cumulative 20% reduc-
tion by 2025, the group said. OGCI is 
now working on a target to reduce its 
collective average carbon intensity as 
well. 

Reducing carbon intensity involves ac-
tions such as improving energy efficien-
cy, minimizing flaring, upgrading facili-
ties, and co-generation. Saudi Aramco, 
a founding member of OGCI, has been a 
leader in lowering carbon intensity from 
oil and gas operations, from the well-
head to the refinery gate. The carbon in-
tensity of our Upstream operations is the 
lowest in the industry at 10 kilograms of 
carbon dioxide equivalent per barrel of 
oil equivalent, according to a Stanford 
University-led study published in the 
journal Science.

Also, based on third-party verifica-
tion of our greenhouse gas emissions, 

our methane intensity last year was just 
.06%, which is also one of the lowest in 
the industry.

OGCI members have set up a venture 
capital fund with more than $1 billion 
that has invested in startup companies 
that are developing, scaling, and de-
ploying technologies that reduce green-
house gas emissions. It has made sev-
en new investments in the past year in 
companies with impactful technologies 
that span the energy value chain. Fifteen 
companies are in the portfolio.

OGCI is also starting a Kickstarter 
crowdfunding program to facilitate put-
ting CCUS technologies into operation 
in industrial hubs in the U.S., U.K., Nor-
way, the Netherlands, and China.

More broadly, OGCI is working with 
11 countries supporting the Clean En-
ergy Ministerial CCUS initiative to cre-
ate a global commercial carbon storage 
industry at the scale needed to meet 
the goal of the Paris Agreement. OGCI 
has also joined the Natural Climate 
Solutions Vision Initiative convened by 
the World Economic Forum and the 
World Business Council for Sustainable 
Development. 

by Terry Wade and Susan V. Gonzalez

To celebrate the 89th Saudi Na-
tional Day, the Office Services De-
partment (OSD) hosted a special 
event for employees on the first 
day after the National Day holiday. 
At various locations around the 
company — Core Area and Al-Mid-
ra in the Central Area, Ras Tanura, 
‘Udhailiyah, and Abqaiq — employ-
ees were invited to partake in a host 
of activities such as interactive puz-
zles, meet and greet areas, and per-
formance of the traditional Ardhah 
dance. 

“The theme for our celebrations 
this year was ‘Great Things Begin 
with Small Pieces,’ and Office Ser-
vices was excited to share the in-
novative and engaging puzzle wall 
concept with our executive man-
agement and office users,” said 
Ahmed A. Al-Zahid, OSD manager. 

Additionally, OSD decked office 
spaces, elevators, lobbies, and mon-
itors with National Day colors and 
insignia. 

We are committed to 
helping to meet 
society’s lower 
carbon goals while 
reliably meeting the 
energy needs of 
billions of people for 
decades to come.

— Ahmad O. Al-Khowaiter

Oil and Gas Climate Initiative sets sights on carbon capture

The Office Services Department (OSD) welcomed back employees after Saudi National Day with a variety 
of activities. In the Main Administration Building in Dhahran, Saudi Aramco president and CEO Amin 
Nasser provided the final piece of the puzzle revealing the face of King Salman ibn ‘Abd Al-‘Aziz Al Sa’ud. 
OSD provided puzzle pieces to employees to take part in similar puzzle efforts at several locations, 
including Al-Midra (inset), Abqaiq, Ras Tanura, and ‘Udhailiyah. OSD also sponsored traditional Ardah 
dances (right) in Abqaiq and ‘Udhailiyah. 
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Office Services extends National Day celebrations

OGCI — committing the power of the energy industry to green causes
The 13-member group was formed out of the discussions during the 2014 World Economic Forum in 
Davos and was later launched at the United Nations Climate Change Conference. Representing collectively 

one-third of the world’s oil and gas production, they set up a venture capital fund 
with more than $1 billion invested in startup companies that are developing, scaling, and 
deploying technologies to reduce greenhouse gas emissions.

the arabian sun    October 2, 2019
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Nabeel A. Al Jama’ 
presides over a 
session at the 
recent Corporate 
Affairs innovation 
awareness campaign 
in Dhahran. The 
innovation program 
invites employees at 
all levels to identify, 
evaluate, develop, 
and promote the 
adoption of best 
practices and lessons 
learned to continually 
improve performance 
and increase the 
capacity to produce 
the desired results. 
(Photos: Ding/MPD)

Participants in the 
recent innovation 
awareness event 
conducted by 
Corporate Affairs 
were challenged to 
always be looking 
for newer and 
better ways of doing 
things, and not be 
content with the 
status quo.

Power Systems emphasizes the strength of employee engagement

Corporate Affairs looks to spark the mindset of its innovators

Dhahran — An innovation awareness 
campaign launched by Corporate Affairs 
was recently conducted at the North Park 
Multipurpose Hall to help make employees 
fully aware of how innovation will trans-
form the future of the organization. 

In addition to spreading awareness of 
the innovation campaign, the objective of 
the recent event was to inspire employees 
to generate their own ideas, while also en-
couraging departments to set up and man-
age their respective channels within an on-
line innovation portal.

the catalyst to growth
Promoting innovation, technology, learn-

ing, and continuous improvement to remain 
competitive in an ever-changing business 
environment were also key aspects of the 
event. 

The innovation program invites employees 
at all levels to identify, evaluate, develop, 

by Hanoof Alseleem

Dhahran — Power Systems recently held 
an employee engagement event across the 
organization. 

The event at the Dhahran Technical Ex-
change Center, attended by 200 employees, 
began by defining “employee engagement” 
and the importance of communication and 
interaction.

Vice president Abdulkarim A. Al Ghamdi 
emphasized the importance of meaningful 
interaction between chief position holders 
and their direct reports, highlighting the 
simplicity of engagement as a basic princi-
ple of leadership. Al Ghamdi encouraged 
front-line management to engage employ-

ees to discuss ways to actively improve Pow-
er Systems, and the company as a whole.

“Engagement is a continuous process by 
which input from employees must be ac-
tioned through commitment and through 
seeking regular feedback to improve out-
comes,” he said. 

Al Ghamdi concluded his remarks by not-
ing the employee experience must be con-
sidered first to progress and enhance orga-
nizational results.

Representatives from each of the eight 
functional areas under Power Systems  
shared a success story that represented an 
integrated effort of many teams working 

to achieve organizational success. These 
personal accounts helped employees to not 
only feel informed about other areas, but 
also highlighted their own place in the or-
ganization’s success.

a series of interactive sessions
A series of interactive sessions covered 

everything from work-related accomplish-
ments in Power Systems to identifying how 
to improve the overall employee engage-
ment experiences. 

Participants then tackled key areas iden-
tified for progress from the Corporate En-
gagement Survey, with each table responsi-

ble for discussing possible solutions from an 
employee perspective. Afterward, the out-
comes — along with the 2018 Engagement 
Survey results and action items — were 
shared as part of an open discussion.

Al Ghamdi recognized the top three 
ranked divisions according to the survey, 
with participating team members receiving 
trophies.

The event concluded with a panel of man-
agers to field questions from participants 
anonymously through a mobile technology 
platform, which provided attendees with a 
comfortable way to be heard while having 
their concerns addressed.

Maan Helal shares his views on empowerment 
and collaboration among teams during the 
event. (Photos: Abdullah Alshammari/MPD)

Dhafer Al Qarni asks members of Power Systems 
management about career growth 
opportunities and training to enhance skills.

Bader Shahrani discusses excellence in 
operations as being the result of an engaged 
workforce.

Khurram Din directs questions to management 
during a session at the recent Power Systems 
engagement event.

As someone once said … and it’s something I’ve found to be true time and time again, 
anything worth achieving comes with challenges.

— Nabeel A. Al Jama’

and promote the adoption of best practices 
and lessons learned to continually improve 
performance and increase the capacity to 
produce the desired results. 

Strides toward creating a best-in-class in-
novation culture have accelerated, with an 
energetic approach and a goal to harness 
the best and most viable ideas from Saudi 
Aramco’s youthful employees. 

The program now offers an online portal 
and a governing system across many orga-

nizations within the company. The portal 
allows organizations to engage employees 
in the generation of ideas and collabora-
tive problem solving through multiple cam-
paigns and channels-based methodology. 

The portal also features a combination 
of community crowd sourcing and expert 
knowledge to assess the content in a com-
prehensive manner. Teams are formed for 
each channel (organization) to collect ideas 
submitted to their specific field where they 
will evaluate each idea and allocate resourc-
es for implementation. 

building a ‘true culture 
of innovation’

Opening the recent event, Corporate 
Affairs vice president Nabeel A. Al Jama’ 
reminded attendees of the importance of 
building an “innovation ecosystem” within 
the organization. 

“As someone once said … and it’s some-
thing I’ve found to be true time and time 
again, anything worth achieving comes 
with challenges,” said Al Jama’. “To build a 
true culture of innovation in Corporate Af-
fairs, we must first overcome a barrier that 
stands in our way. And that barrier is one of 
participation.”

Al Jama’ further emphasized manage-
ment’s commitment to build a system that 

will overcome these barriers by forming 
committees in each department to review 
ideas, assigning channel managers, devel-
oping evaluation criteria, holding quarterly 
meetings to review each and every idea, 
and easing the process of tracking ideas to 
participants. Al Jama’ closed his speech by 
telling attendees that their ideas will help 
Corporate Affairs navigate the future with 
strength, resilience, and success.

creative activities
The event then continued to inspire with 

a number of guest speakers, including Turki 
Fageera from “HUED” — an innovation 
consulting agency based in Riyadh. 

Robert Frith from Ithra joined his team 
from the Idea Lab to conduct various cre-
ative activities with attendees. 

Abdullah AlAbdullah, who is with the 
Corporate Innovation Unit in the Engineer-
ing Support Department, introduced at-
tendees to the innovation portal and guided 
them through the process of submitting an 
idea through the portal. 

Khalid A. Al Zamil, manager of the Cor-
porate Communication Department, closed 
the session by thanking everyone for their 
attendance and expressed high hopes for 
an even brighter future for Corporate Af-
fairs.

October 2, 2019    the arabian sun
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APNE Abdullah Bakayli helps shampoo Einstein while volunteering at the 
Riyadh Animal Rescue and Shelter. Volunteers at the shelter perform a 
variety of tasks vital to the daily care of the animals.

APNE Abdelaziz S. Al-Mubarak socializes with Chocolate, who was dropped off at the shelter with her mom, dad, and two brothers. She is the last of 
the family waiting to be adopted.

Three new residents of the Riyadh Animal Rescue and Shelter playfully wait 
to be checked in to their new temporary home. The kittens were dropped 
off at the shelter by their owner, who could only take care of one cat.

ITD apprentice volunteers make a difference 
in the lives of animals

Riyadh — Apprentice Program Non-Em-
ployees (APNE) from the Riyadh Industrial 
Training Center (RITC) recently volunteered 
to support the Riyadh Animal Rescue and 
Shelter.

The shelter serves as a local national gov-
ernment organization that shares Saudi 
Aramco’s value of citizenship and being a 
positive influence within communities.   

Operational Excellence (OE) and how 
Saudi Aramco goes above and beyond to 
be a role model in business, economic, and 
social development provides the central fo-
cus of APNE participation in all Industrial 
Training Department (ITD) corporate social 
responsibility (CSR) projects. The Appren-
tice Volunteer Program offers opportunities 
to APNEs in a variety of domains that in-
clude serving the needs of the community 
through volunteering.

safeguarding the welfare 
of stray animals

The Riyadh shelter was founded with a 
commitment to protect and safeguard the 
welfare of stray animals in the communi-
ty. Its mission is also to raise awareness on 
proper care of animals and to rescue, care 
for, and eventually place animals with suit-
able families through an adoption program. 

The volunteer program at the shelter 
begins with a new volunteer orientation 
and a guided tour of the facility. Volun-
teers gain adequate knowledge and skills 
to ensure a positive experience for animals 
and themselves. Volunteers at the shel-
ter help out in all areas. They clean, feed, 
medicate, walk, and help to socialize the 
animals. 

“Volunteering at the shelter was a very 
exciting experience for me,” said APNE Ab-
delaziz S. Al-Mubarak. “I was introduced 
to how a nonprofit organization works and 
the important roles that veterinarians play 
in caring for animals in the community.”  

‘an important CSR matter’
Around 20 apprentice volunteers and 

RITC staff visited the shelter and shadowed 
staff in a variety of tasks, including animal 
care and veterinary services. 

“Animal welfare is rapidly becoming 
an important CSR matter as societal con-
cern for this has grown significantly in re-
cent years,” commented Said M. (Hajar) 
Al-Ghamdi, Riyadh ITC acting assistant su-
perintendent.

by Khaalid Dunston

“We continue to define and develop 
strategies that underpin our OE corporate 
social responsibility objectives,” said Khaa-
lid Dunston, ITD OE subject matter expert 
for CSR. “It’s all about leveraging commu-
nity assets and coming up with ideas that 
build relationships with partner organiza-
tions. 

“We are arranging a variety of activities 
and initiatives, which are designed to have 
a positive impact on the local communi-
ties.”

safety first when working 
with animals

Keeping in mind that safety is actually 
a driver for OE, APNE volunteers attended 
a safety talk one day before the volunteer 
event. The area safety adviser provided vol-
unteers with animal handling safety guide-
lines. 

“Dealing with animals is certainly an at-
tractive volunteer opportunity, but there are 
always risks related to any task that involves 

hands-on interaction with animals,” said 
Muhammad El-Hefney, ITC safety adviser. 
“PPE can greatly minimize the chances of 
injuries.”   

Apprentices were advised to stay alert at 
all times and approach animals with cau-
tion. In addition, all volunteers who han-
dled animals were provided latex gloves 
and plastic aprons in addition to their com-
pany issued steel toed safety shoes.

Field trips, such as the visit to the animal 
shelter, are organized and completed with 
the assistance of Saudi Aramco.

“Our role is to help arrange and over-
see public relations activities and ensure 
effective communication between internal 
stakeholders and the public,” said Norah 
I. Almazrua, a relations representative 
with Government Affairs. “We are always 
available to provide the required support 
to internal and external organizations to 
promote collaborative and positive rela-
tionships that help advance Saudi Aramco’s 
corporate value of citizenship.”

Volunteering at the 
shelter was a very 
exciting experience 
for me. I was 
introduced to how a 
nonprofit 
organization works 
and the important 
roles that 
veterinarians play in 
caring for animals in 
the community.
— Abdelaziz S. Al-Mubarak

the arabian sun    October 2, 2019
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Shrouded under a gentle Asir mountain 
mist, Abha lies within a region listed by 
Conservation International in 2019 as one of 
the world’s 36 Endemic Biodiversity Hotspots.

Abdullah M. Al-Ghamdi, manager of the 
Western Region Distribution Department 
(WRDD), says the company’s preservation and 
protection of the landscape and biodiversity 
at Abha is a significant contribution toward 
preserving the natural and cultural heritage 
of the globally important Asir Mountains.

“Saudi Aramco’s Abha site is a nationally 
significant wilderness area within one of the 
most biologically important landscapes on 
Earth — the Asir,” said Al-Ghamdi.

“Unfortunately, the wider Asir region is a 
vulnerable landscape, and as we go about 
our operational work at Abha, we ensure the 
site continues to be kept as natural as 
possible with the lowest practicable human 
footprint,” he said.

cautious site management
WRDD supervising operator Yahya S. 

Alahmari explains that maintaining Abha’s 
biodiversity includes managing litter and 

by Janet Pinheiro
(Photos: Ding and Mohammed Alshaikh/MPD)

Abha’s internationally significant treasure  
under the protection of Saudi Aramco’s biodiversity program

Abha — An area blessed 
with some of the planet’s 
most precious biodiversity 
thrives within the lower 
slopes of Saudi Arabia’s 
mighty southwest 
mountain range. 

Saudi Aramco’s 49 km2 
working Abha site is a cool, 
moist environment where 
lush plants and trees flourish 
alongside the smooth 
surfaces of enormous 
ancient cinnamon-colored 
rocks, and wildlife tracks 
quietly rustle amid stalks, 
branches, roots, and leaves.

Several endemic bird species have been seen 
regularly drinking at two artificial ponds 
constructed recently by the Western Region 
Distribution Department to further enhance 
Abha’s biodiversity.

Saudi Aramco’s working Abha site is an intricate 49 km2 of nature’s perfection, 
protected and enhanced by the company for more than 20 years. The site 
represents a significant contribution toward preserving the several hundred 
native plants and animals living in the Asir Mountains’ exquisite landscape, 
whose peaks roam across 100,000 km2, and whisper stories of ancient mystery 
and Arabian history.

Saudi Aramco 
Environmental 
Protection 
Department manager 
Omar S. Abdulhamid 
says everyone can be 
a part of protecting 
the Kingdom’s 
environment: recycle

plant
a native tree

neverlitter

avoid
burning too much 

firewood when 
camping, or use 

a gas stove
learn

about the Saudi 
Arabian environment

use
your own reusable 
bags for shopping

eat
less meat

compost
unwanted food and 
biodegradable items

avoid
areas with vegetation 

if driving off-road

don’t
overconsume goods 

and services

Western Region Distribution Department 
supervising operator Yahya S. Alahmari inspects the 
near-pristine wilderness of Abha, where at least 18 
mammal and six reptile species reside among the 
russet granite and basalt rock outcrops.
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Under the shadow of soaring moun-
tains, Abha’s heart beats to the peaceful 
noise of a rich biodiversity — butterflies 
flutter, birds chirp, insects buzz, lizards 
scurry, and Acacia trees wildly twist their 
branches.

Saudi Aramco’s engineering procedure 
(SAEP-359) provides for the identification 
and notification of areas with high 
biodiversity or ecosystem value for 
specific protection and management.

Adnan A. Al-Subhi, acting head of the 
Abha Distribution Operations Division, 
says surveys have determined the site’s 
vibrant biodiversity shelters a minimum 
of 37 plant species, 18 different mam-
mals, 61 species of birds, and six reptiles.

The site’s listing of species includes:
• 23 of the 50 species listed by the 

Saudi government as High Conservation 
Priority

• Four species listed as internationally 

threatened or near threatened
• 10 regionally endemic or near 

endemic species
• Six regionally endemic subspecies.
“There is no doubt that further 

surveying will reveal many more species 
exist on the site,” said Al-Subhi.

Classified as montane woodlands and 
xeromorphic shrub lands with vegetated 
wadis, Abha is a critical resting spot for 
birds traveling one of three international 
migration routes connecting Africa, Asia, 
Europe, and India.

An estimated 120 species of migrating 
birds are likely to use the site throughout 
the year.

Subject to scientific studies on the 
site’s biological carrying capacity, Al-Sub-
hi said the site may consider the careful 
reintroduction of extinct populations of 
native animals, such as the endangered 
Nubian ibex.

isolation and climate 
Two overpowering factors contribute 

to the near pristine wilderness found at 
Abha. 

One is that the site is surrounded by a 
50 kilometer, 2.5 meter high security 
fence with barbed wire across the top, 
isolating the area from human activity, 
and uncontrolled grazing by domestic 
animals such as camels, goats, and sheep.

The fence also protects the site from 
other damaging factors such as hunting, 
firewood collection, and unregulated off-
road driving.

A mild and nurturing climate is the 
second factor. Cool in the winter with an 
average winter maximum temperature of 
19.5 C, and warmer in the summer with 
an average maximum of only 28.3 C, 
combined with regular summer rain, 
makes for one of the most fertile areas 
of Saudi Arabia.

breathing with rich biodiversity

Abha’s internationally significant treasure  
under the protection of Saudi Aramco’s biodiversity program

Abha

Saudi Aramco protects and 
preserves habitats

 Saudi Aramco Biodiversity Protection Area
 Company area of significant biodiversity

waste according to company best practices 
— and whenever possible — minimizing or 
avoiding off-road driving.

Recently, after careful consideration, the 
site decided to construct two brimming 
artificial ponds designed to attract native 
wildlife, with a third under deliberation.

“We always avoid any interference with 
the site’s biodiversity, so we reflected a lot 
over whether to build artificial ponds, but de-
cided that enhancing the water supply would 
add to Abha’s protection,” he said. “The 
water pond idea was to provide a water 
source during the winter season so the 
animals wouldn’t leave the site to search for 
water and face the risk of hunting.

“We all share in the planet’s water, land, 
plants, and creatures, and as part of Saudi 
Vision 2030, Saudi Aramco works to pro-
mote environmental sustainability to protect 
the planet’s natural environment,” Alahmari 
said. 

“The planet needs healthy biodiversity 
systems or the quality of our lifestyles and 
health will suffer.” 
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HRH Prince Turki ibn Faisal ibn ‘Abd Al-‘Aziz 
Al Sa’ud is joined by Deputy Governor of the 
Eastern Province HRH Prince Ahmad ibn Fahd 
ibn Salman ibn ‘Abd Al-Aziz Al Sa’ud, Saudi 
Aramco president and CEO Amin Nasser, 
Corporate Affairs vice president Nabeel A. Al 
Jama’, and other members of Saudi Aramco 
management during the premiere of “Born a 
King” at the King Abdulaziz Center for World 
Culture (Ithra) in Dhahran over the long Saudi 
National Day weekend. The film is the first 
Saudi-made commercial movie to premiere in 
the Kingdom.

a Kingdom first: ‘Born a King’ premieres at Ithra

REWIND: Saudi Aramco asks ‘What does National Day mean to you?’

by Shaistha Khan

Dhahran — The first Saudi movie to pre-
mier in the country, “Born a King,” was 
screened at the King Abdulaziz Center for 
World Culture (Ithra) during Saudi National 
Day celebrations. Based on the life of King 
Faisal ibn ‘Abd Al-‘Aziz Al Sa’ud, the mov-
ie recounts the tale of a then 13-year old 
prince, who was sent on a high-stakes dip-
lomatic mission to Britain. 

Set in 1919, Prince Faisal (played by 
young Saudi actor Abdullah Ali) is sent 
by King ‘Abd Al-‘Aziz Al Sa’ud (played by 
Saudi actor based in Hollywood, Rakan Ab-
dulwahid) to negotiate the future of Saudi 
Arabia. 

Andre Vincente Gomez, an Oscar-win-
ning Spanish producer with over 130 Span-

“Casting was a challenge,” said Nims, 
noting that more than 1,000 people 
showed up to the auditions. “The biggest 
challenge was to find someone who resem-
bled King ‘Abd Al-‘Aziz.”

The team also faced several challenges in 
sourcing props, such as artillery. 

Four years in the making, the $12 million 
film was shot between seven weeks in Lon-
don and three weeks in Riyadh. 

Having watched the premiere at his for-
mer hometown, Nims was excited to see 
the audiences’ reaction to the movie. “I 
was watching for people’s reactions. They 
were glued to the screen and you could 
see their emotions — at the happy and sad 
moments on screen. That’s always a good 
sign,” Nims said. 

Abdulwahid, a 32-year-old Saudi Aramco 
brat and Saudi actor based in Hollywood, 
who got the role of King ‘Abd Al-‘Aziz after 
going through several rounds of auditions 
in Los Angeles, said he was blessed and 
honored to be part of the film.

“It was rewarding to see the audiences’ 
reaction to the movie, and coming back to 
watch the premier at Saudi Aramco, it feels 
like life has come full circle.” 

Others who played a role in the film pro-
duction included Saudi Aramco Facilities 
Planning Department employee Bader A. 
Samari who worked with Ray Loriga on the 
script. “Born a King” is currently running in 
local cinemas.

see the 
trailer of 
Born a King 
film

Procurement and Supply Chain Management 
(P&SCM) welcomed back employees with 
a breakfast at Al-Midra Tower in Dhahran 
last week. In addition to the breakfast, a 
raffle was held. Here, P&SCM vice president 
Mohammad A. Al-Shammary, Procurement 
general manager Nassir S. Al-Yami, and 
Procurement planner Mohammed E. Al-Khan 
draw the name of the lucky winner. (Photo: 
Nadia Buobaid/MPD)

On the occasion of the 
89th National Day, Khadeja 
Mohsin, a 16-year-old student 
from Abqaiq, paid tribute 
to the Kingdom and Saudi 
Aramco with her artistic 
sketching skills by drawing a 
visual timeline of Saudi Ara-
bia complete with King ‘Abd 
Al-‘Aziz Al Sa’ud, camels, an 
Aramcon working on his com-
pany truck, an oil tank, and 
offshore rig and helicopter, as 
well as iconic buildings. 

spotlight

ish movies to his credit, said he was inspired 
by the coming of age story and the chal-
lenges the young prince faced in his mis-
sion. The movie was produced in English, 
but is dubbed in Arabic for local audiences. 

“It was a great experience, working in 
Saudi Arabia with young people,” said Go-
mez, saying he expects the film industry to 
develop significantly in the coming decade 
in the Kingdom. “We will witness a leader 
in the Arab world.”

Aramcons plays key roles 
in groundbreaking film

Todd Nims, a former Saudi Aramco em-
ployee and co-producer of “Born a King,” 
helped with the casting and development 
of the Saudi portion of the movie. 

Ali Al-Ghunaimi Fatima Barnawi Ahmad Al-Zahrani Rusha Al-Ghamdi Baqer Al-Quraish

Saudi Aramco’s filmmakers 
in the Media Production 

Division were also busy as 
part of the Kingdom’s 

National Day celebration, 
asking employees from 

across the company,  
“What does National Day 
mean to you?” See their 

responses here.
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nWave Pictures in association With illuminata Pictures
Presents

FMTTM.nWave.com
Watch trailer at /nWavePictures

THE ULTIMATE SPACE ADVENTURE

Ithra movies
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 in cinema 
Fly Me to the Moon
Oct. 2, 7, 8, 9

Oct. 3, 4, 5

6 p.m.

5 p.m., 7 p.m.

Ithra Heroes Adventure
Oct. 4, 7, 9 10:30 a.m.

Coconut the Little Dragon
Oct. 2 6 p.m.

Kikoriki — Legend of the Golden Dragon
Oct. 3, 7, 8, 9

Oct. 4, 5

6 p.m.

6:45 p.m.

Champions vs. Legends — The True 
Winter Sports Heroes
Oct. 2

Oct. 3, 4, 5, 7, 8

1:30 p.m.

4:05 p.m.

AlphaGo
Oct. 3, 4, 5, 7, 8, 9 1:30 p.m.

Sadeya Sabt Sultan
Oct. 2, 4

Oct. 3, 8, 9

1:30 p.m.

7:45 p.m.

Coconut the 
Little Dragon
Coconut the Little 
Dragon goes on 
a summer camp 
adventure, which 
turns into a disaster 
when the wild 
water dragons and 
carnivorous plants 
come along to create 
chaos.

Is Sumiyati 
Going to Hell?
As told through the 
eyes of young Layan, 
the story centers on 
Sumiyati, the family’s 
housekeeper, and her 
continuous negative 
work experiences.

Sadeya Sabt 
Sultan
An unemployed 
Saudi doctor turns 
into an ice cream 
driver disguised as a 
puppeteer to reach 
his missing daughter.

AlphaGo
A journey from the 
halls of Cambridge 
to Seoul, where a 
legendary Go master 
faces an unproven AI 
challenger.

Is Sumiyati Going to Hell?
Oct. 2 8:15 p.m.

Dengue fever is a viral infection spread 
by the bite of the female Aedes aegyp-
ti mosquito, which also transmits viruses 
such as Zika, chikungunya, and yellow 
fever. Approximately 25% of infected 
people get sick, with the majority having 
flu-like symptoms such as aches, rashes, 
and nausea. 

However, about 5% of symptomatic 
people will have severe dengue, which 
can be life-threatening, requiring urgent 
medical care. While a dengue vaccine 
with limited availability was introduced in 
2017, there is still no specific treatment 
for dengue. Accordingly, the best way to 
protect against the disease is to take the 
prevention measures described below. 

What does dengue have to do with 
climate change?

Globally, dengue is found in warmer cli-
mates, which include parts of the Ameri-
cas and the Caribbean, Western Pacific Is-
lands, Australia, Asia and Oceania, Africa, 
and the Middle East. Within the Kingdom, 
there is the potential for dengue along 
parts of the West Coast and the South. 

Before 1970, there were only nine 
countries that had cases of severe dengue 
fever. With increasing global temperature 
trends, the incidence of dengue has in-
creased significantly with more than 100 

countries experiencing severe dengue.
There have been many studies linking 

climate change and increasing mosqui-
to-related diseases, and it is believed that 
the climate crisis is playing a major role in 
dengue’s spread.

How can you protect yourself 
against dengue?

There are several things that you can do 

to protect yourself against dengue and 
other mosquito-borne diseases, including 
preventing mosquito bites, controlling 
mosquitoes, and taking prevention mea-
sures while traveling. 

To protect against mosquito bites, use 
U.S. EPA registered insect repellents with 
active ingredients such as DEET, Picari-
din, IR3535, oil of lemon eucalyptus, pa-

ra-menthane-diol or 2-undecanone. Fol-
low the application instructions to ensure 
effectiveness and safety. Also, minimize 
skin exposure by wearing long-sleeved 
shirts and long pants. 

Moreover, clothes can be treated with 
the permethrin insecticide, taking care to 
follow instructions and not applying it di-
rectly to the skin. 

controlling mosquitoes
Mosquitoes should be controlled both 

indoors and outdoors. 
Take measures to prevent the spread 

of mosquitoes outdoors by eliminating 
their breeding sites by removing standing 
water in places such as tires, buckets, or 
trash containers. Moreover, prevent mos-
quitoes from coming indoors by using 
properly maintained screens on all win-
dows and doors. 

Before traveling, use the Centers for 
Diseases Control (CDC) and Prevention 
website to see if dengue is an issue at 
your destination. If it is, in addition to the 
above prevention measures, use lodging 
that has air conditioning and properly 
maintained screens on doors and win-
dows. Moreover, use a World Health Or-
ganization approved Permethrin-treated 
bed net with 156 holes per square inch, 
and is long enough to tuck under the 
mattress.

“green matters” is a regular column offered by the Environmental Protection Department highlighting challenges and potential solutions to some of the most pressing environmental issues of the day. 

green matters
climate change and the global spread of dengue fever
by Salim Khasawinah and Saad Al Qahtani
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Vikrant Ambatkar took this rather unique 
photo last year while on vacation in India.
This Golden Orb Weaver, or Giant Wood 
Spider as it is also called, and other 
members of its spider family are actually 
known for spinning impressive webs. 
Ambatkar took the photo at the Mandev 
Forest Garden in Yavatmal, Maharashtra 
with his Nikon D5600. He lives in Jubail 
and works with the Reliability Unit in the 
Ju’aymah NGL Fractionation Department 
as a vibration technician. Ambatkar has 
been with the company for about five 
years.

what a 
tangled web 
it weaves

Richard E. Cook, an adviser with the Con-
tract Administration Division (CAD) with 
Drilling and Workover, is set to leave the 
company after almost 17 years of service.

As a contract adviser, Cook played an im-
portant role on the CAD team, as the com-
pany ramped up its drilling activities to re-
cord levels in the Kingdom. 

Cook said he enjoyed his nearly two de-
cades of work at Saudi Aramco, and the 
ability to transfer knowledge from his previ-
ous contract adviser work with other major 
oil companies such as Conoco, Exxon, Mar-
athon, and Enron.

‘so many wonderful people’ 
“The most rewarding aspect of my time 

spent at Saudi Aramco was the opportunity 
to meet and work with so many wonderful 
people throughout my career,” Cook said. 
“I enjoyed learning something new every 
day and teaching as much as I can to oth-
ers.”

Cook spent the entire time here on mar-
ried bachelor status, with his wife, Carolyn, 
visiting usually once a year. 

In off-hours, Cook enjoyed umpiring Little 
League baseball, playing softball and golf, 

after �� rewarding years, Richard Cook leaves the Kingdom
while Carolyn took care of the dogs and the 
house in Katy, Texas. Their daughter Natalie 
currently works as a writer for Katy Maga-
zine and teaches dance in her spare time in 
Katy, Texas, while their son Kent works as 
a film editor and producer in Round Rock, 
Texas. In addition, the Cooks are blessed 
to have three grandchildren, Angelina and 
Alexander in Katy, and Thomas in Round 
Rock. 

Cook’s involvement with Little League 
baseball brought him satisfaction and a 
connection to the broader community, and 
also with a new generation of baseball lov-
ers. 

“I really enjoyed umpiring baseball and 
working with the kids,” Cook said. “They 
were so eager to learn and fun to work 
with.”

In the immediate months after retirement, 
Cook said he and Carolyn want to travel. 
After he and Carolyn settle down in their 
home in Katy, Cook said he would devote 
his time to golf, cooking on his grill, and 
playing in his pool with his grandchildren. 

The Cook family can be contacted at 
20018 Erika Way Drive, Katy, Texas, 77450, 
or by email at nkskdad@gmail.com.

During his years with Saudi Aramco, Richard 
Cook enjoyed umpiring Little League baseball, 
and playing softball and golf. His involvement 
with Little League brought Cook satisfaction 
and a connection to the broader community. 

The most rewarding 
aspect of my time 
spent at Saudi 
Aramco was the 
opportunity to meet 
and work with so 
many wonderful 
people throughout 
my career.

— Richard E. Cook
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Riyadh trainees find deep rewards in 
volunteering at the Riyadh Animal Rescue 
and Shelter.

trainees volunteer to 
make a difference


